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The Fluctuations and Knowledge Management
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Abstract

How should we understand why businessorganization dysfunction? A prevailing view
has been that a‘model for managing organizations are designed to close off the organiza-
tion from environmental influence. We develop in this fore-part of article the argument
that a dysfunction of organizations is overcomed by the knowledge of flucluation. The
study of organizational knowledge is currently evolving from the knowledge strategy of
individuals to the knowledge creation and strategy of organizations. This post-part of ar-
ticle is therefore reviewed on the contributive articles in the study of knowledge manage

ment.
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