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Abstract

Human beings cooperate to make useful goods and then divide the products
among them. Today this division of products or product distribution is done
through market mechanism, and one of the most important way of this distribution
is wages. And wages are mostly determined through entrepreneurs’ who follows
the viewpoint of marginal productivity, and they are usually advantageous in this
negotiation process of wages. But in this process in the entrepreneurs’ mind exists
a logical inconsistency which stems from two contradictory mixed thoughts of
“each additional labor unit’s contribution becomes each one’s contribution (wages)”
and “the last unit's contribution becomes the contribution (wages) of the whole
units”. This way of mistaken reasoning on their side leads to a disadvantageous
distribution to the employees.
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